| have learned that what many churches
and committees need is someone to help
them clarify what they are doing - to see
the vision and then help them figure out
how to achieve it. It is the work of trans-
formation.

My breadth of experience in ministry as a
pastor for 23 years, 19 of it as an inten-
tional interim, and as an encourager, lis-
tener, teacher, questioner and leader
along with being Stated Clerk for the
presbytery, | believe, stand me in good
stead for the position of Presbyter of Dis-
cipleship, Communication and Transfor-
mation.
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The Vision of the Presbytery of
Western New York

Called by God to be a blessing,

the Presbytery of Western New York

journeys into a hope-filled future
as a dynamic and responsive body,

living as disciples of Jesus Christ,

practicing hospitality in church and
world,

and growing healthy, connected
congregations.

Mission Statement of The Presbytery of
Western New York

We are Christ’s body, called together for
discipleship, hospitality and wholeness.

The Mission Priorities of the Presbytery of
Western New York

Encourage relationships of trust and com-
munication among leaders and congrega-
tions.

Engage in church transformation and the
development of congregational health.
Enhance collaborative mission

among congregations.

Equip youth and adult leaders for
ministry.

Ensure excellence in the calling and

care of pastors.

THE PRESBYTERY OF
WESTERN NEW YORK

2060 Union Rd
West Seneca, NY 14224
716 668 1995
716 668 5336 (Fax)
www.pbywny.org

THE PRESBYTERY OF
WESTERN NEW YORK

Presentation of Candidate for

Presbyter of
Discipleship,
Communication
and Transformation

The Rev. Bronwen W. Boswell



Upon Presbytery approval of
the position of Presbyter of Disciple-
ship, Communication and Transforma-
tion, the Personnel Committee with
the addition of Council members, Rev.
Donna Lewis and Rev. Dr. Rex Stewart
was given the task of reviewing appli-
cations and making a recommenda-
tion for a candidate to fill the position.
Three current Presbytery staff applied
for the new position. Two of the appli-
cants met all the requirements. The
Personnel Committee had two very
well qualified candidates to consider.

Both candidates interviewed
very well. Both candidates responded
to written questions very well. Both
candidates would fill the position very
well. The committee felt searching
beyond these two candidates would
not bring the Presbytery any more
qualified and dedicated individuals
than we had before us, nor would we
find anyone with the “traction,” the
ready-to-go ability both these candi-
dates possess because of their work in
the Presbytery.

Discernment is not a science.
After much prayer and discussion and
open sharing and listening, the com-
mittee came to a unanimous decision
to recommend Rev. Bronwen Boswell
for the Presbyter position. Our Pres-
bytery continues on, moving into a
new structure, yes because of eco-
nomic factors, but also a structure
built upon the foundation of all we
have done in the past. As a committee,
we pray for your support of Bronwen
and the journey we all are taking

together as we seek to be faithful to the
body of Christ we are called to be.

Yours in Christ, Rev. Marilyn Hale

From Rev. Bronwen W. Boswell...

The role of the Presbyter of Discipleship,
Communication and Transformation is:
e toequip leadership for the work of
discipleship
e to empower communication within
our life together
e to facilitate the work of the Congre-
gational Transformation Team and
congregations in the work of trans-
formation
e to promote connection and collabo-
ration in all areas of the presbytery

Discipleship is the living out of our faith.
My years as an Elder and as a Minister of
Word and Sacrament have allowed me to
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variety of settings and with a variety of re-
sources. My practice when teaching is to
leave plenty of time for questions and dis-
cussion because as disciples we not only live
our faith we need to be able to verbalize it.

Communication is what we say and how we
say it. We are in an interesting transition
time in communication; we have people in
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own a computer, let alone a cell phone.
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| believe that we, as a presbytery, need
to be aware of our community in how
we communicate to them and with
each other, especially in the use of
technology. We also need to continue
to find ways of improving our commu-
nication with the community at large to
share the good news of Jesus Christ.

Transformation is coming to a new
understanding of self to move for-

ward. Transformation for the presby-

tery is to help a congregation come to a
better understanding of self with the
confidence and capability to move for-

ward in ministry discerning the path in

which God is leading them. My work as

an intentional interim has included that
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conduct, the changing of leadership
from one generation to another, to the
pulling down of a building. These
events have been catalysts of transition
and change. My work over the years
has honed my skills as a facilitator in
moving through transition into trans-
formation.
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